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MEMORANDUM FOR SECRETARIES OF THE MILITARY DEPARTMENTS
DIRECTOR, DEFENSE INTELLIGENCE AGENCY
DIRECTOR, DEFENSE SECURITY SERVICE
DIRECTOR, NATIONAL GEOSPATIAL-INTELLIGENCE
AGENCY
DIRECTOR, NATIONAL RECONNAISSANCE OFFICE
DIRECTOR, NATIONAL SECURITY AGENCY

SUBJECT: Targeted Local Market Supplements (TLMS) for Defense Civilian
Intelligence Personnel System (DCIPS) Polygraph Examiners

One of the key tenets of DCIPS is consistency across the Defense intelligence
enterprise. The attached Targeted Local Market Supplements (TLMS) are being
implemented to bring a new level of consistency to pay practices for the polygraph
profession in the Defense intelligence enterprise, and to curb unhealthy competition for
polygraph examiners among DCIPS components.

These TLMS rates are effective immediately for all components that have
converted to the DCIPS pay band structure. For components yet to convert to DCIPS pay
bands, these rates become effective upon the date of conversion. Since it is not DCIPS
policy to reduce employee pay upon conversion to pay bands, polygraphers currently
receiving retention incentives will be allowed to continue on those incentives in lieu of
the TLMS until the component terminates those incentives, or fails to renew them during
the annual incentive review process. My point of contact in the Human Capital
Management Office regarding this matter is Mr. Gary Cunningham at (703) 602-8602.
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Attachments:
As stated



cc:

Assistant Deputy Chief of Staff, G-2, Department of the Army

Director of Naval Intelligence, Chief of Naval Operations (N2)

Director of Intelligence for Support, Headquarters, U. S. Marine Corps

Director of Intelligence, Surveillance and Reconnaissance Plans and Resources,
Headquarters, U.S. Air Force

General Counsel of the Department of Defense

Deputy Under Secretary of Defense for Civilian Personnel Policy

Defense Intelligence Human Resources Board Members



